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TABLE 7.5

Federal public service employees by salary range and women’s designated 
group, 2019–2020

SALARY RANGE
$

NUMBER OF ALL 
EMPLOYEES

% OF ALL 
EMPLOYEES

NUMBER OF 
WOMEN

% OF WOMEN 
IN THIS SALARY 

RANGE

Under
5,000

61 0.0 * *

5,000–9,999 175 0.1 52 29.7

10,000–14,999 66 0.0 * *

15,000–19,999 20.1 0.1 118 58.7

20,000–24,999 214 0.1 149 69.6

25,000–34,999 651 0.3 527 81.0

35,000–49,999 8,948 4.2 6,162 68.9

50,000–74,999 92,653 43.3 57,986 62.6

75,000–99,999 67,327 31.4 32,610 48.4

100,000–149,000 40,265 18.8 18,338 45.5

150,000–199,000 3,240 3,240 1,615 49.8

200,000–249,000 314 0.1 * *

250,000 and over 5 0.0 * *

Total 214,120 100.0 117,760 55.0

Source: Data from Treasury Board of Canada Secretariat (2020, 30).
Note: Total does not sum to 100 per cent due to rounding.
* Information for small numbers has been suppressed (counts of 1–5)

these TBS figures demonstrate how the popula-
tion distribution of federal public servants tends 
to mirror that of the general population with one 
obvious exception: some 46 per cent of all federal 
public servants work within the National Capital 

Region of Ottawa-Gatineau. (And nearly 70 per 
cent of all those in executive positions work in the 
region, an even more disproportionate finding.) Two 
conclusions can be drawn from this information.

First, about 54 per cent of federal public servants 
live and work outside of the country’s capital. For 

all the talk of the federal government being out of 
touch with the regions, most policies and programs 
are administered by employees working through-
out the country. Regional offices, in turn, are in 
direct and steady contact with their head offices in 
Ottawa-Gatineau, meaning that the senior leader-
ship of departments and agencies located in the 
National Capital Region maintain a close liaison 
with their field offices.

Second, Ottawa-Gatineau is the political 
and administrative heart of the country, where 




