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TABLE 7.10

Language requirements of core public administration positions by region, 
2018–2019

BILINGUAL 
(%)

UNILINGUAL (%)

INCOMPLETE 
RECORDS 

(%)
ALL 

EMPLOYEES 
ENGLISH 

ESSENTIAL
FRENCH 

ESSENTIAL

ENGLISH 
OR FRENCH 
ESSENTIAL

BC 3.0 96.7 0.0 0.3 0.0 16,956

AB 3.9 95.7 0.0 0.3 0.0 10,085

SK 2.7 97.0 0.0 0.3 0.0 4,658

MB 8.0 91.6 0.0 0.4 0.0 6,674

ON (without NCR) 10.5 88.6 0.0 0.9 0.0 24,388

NCR 65.1 26.4 0.3 8.2 0.0 92,602

QC (without NCR) 67.1 0.8 31.0 1.0 0.0 21,141

NB 49.9 46.4 2.2 1.4 0.0 8,089

PE 25.4 74.3 0.1 0.3 0.0 1,900

NS 11.1 87.9 0.2 0.7 0.0 8,517

NL 3.0 96.2 0.0 0.7 0.0 3,242

NU 6.0 93.6 0.0 0.4 0.0 233

NT 3.7 96.3 0.0 0.0 0.0 408

YT 3.8 95.9 0.0 0.0 0.0 314

Outside Canada 99.3 0.5 0.0 0.1 0.0 1,512

Total 42.7 49.6 3.5 4.2 0.0 200,721

Source: Data from Treasury Board of Canada Secretariat (2019, 54).
Note: NCR = National Capital Region, includes Gatineau (Quebec) and Ottawa (Ontario).

that are classified as bilingual. As of 2019 fully 42.7 
per cent of all such positions required a work-
ing facility in both official languages. This figure, 
however, can be interpreted in two ways. One is 
to welcome the growing degree of bilingualism 
within the federal government. The other is to note 
that the remaining approximately 57.3 per cent of 
positions are unilingual, and the vast majority of 
those are “English essential”: 49.6 per cent of all 

positions, versus just 3.5 per cent of the total for 
“French essential” positions. These figures reflect 
the more unilingual status of federal government 
services outside the National Capital Region and 
New Brunswick.

In light of this finding, the information in table 
7.10 bears scrutiny. It highlights language require-
ments by region. As of 2019 some 65.1 per cent of 
federal positions in the National Capital Region 




