
261Human Resources Management

TABLE 7.4

Distribution of public service of Canada employees by designated group and 
(outdated) occupational category
The following table includes information (as of March 31, 2020) regarding indeterminates, terms of three 
months or more, and seasonal employees of organizations captured under the Financial Administration 
Act, Schedules I and IV (core public administration).

OCCUPATIONAL 
CATEGORY 
(OUTDATED)

ALL 
EMPLOYEES WOMEN

INDIGENOUS 
PEOPLE

PERSONS WITH 
DISABILITIES

MEMBERS 
OF VISIBLE 
MINORITIES

NUMBER NUMBER % NUMBER % NUMBER % NUMBER %

Executives* 6,212 3,172 51.1 254 4.1 291 4.7 714 11.5

EX (Executive) 5,895 2,970 50.4 244 4.1 278 4.7 681 11.6

LC (Law 
Management)

317 202 63.7 10 3.2 13 4.1 33 10.4

Scientific and 
Professional

41,355 22,342 54.0 1,378 3.3 1,765 4.3 8,816 21.3

Administrative 
and Foreign 
Service

105,165 65,623 62.4 5,639 5.4 6,071 5.8 20,716 19.7

Technical 13,640 3,733 27.4 631 4.6 523 3.8 1,354 9.9

Administrative 
Support

18,794 14,427 76.8 1,201 6.4 1,323 7.0 3,610 19.2

Operational 28,940 8,456 29.2 1,785 6.2 1,114 3.8 2,933 10.1

Undetermined 14 7 50.0 0 0.0 0 0.0 2 14.3

Total 214,120 117,760 55.0 10,888 5.1 11,087 5.2 38,145 17.8

Notes: The source of the representation data is the Treasury Board of Canada Secretariat Employment Equity Data Bank, which is popu-
lated with self-identification information provided by employees.
The sum of designated groups does not equal the total (“all employees”) because employees may have chosen to self-identify in more 
than one designated group, and men are included in the total.
* The LC (Law Management) group has been included as part of the Executive group since the 2011–12 fiscal year.

service are found. Women now comprise 51.1 per 
cent of all executives and 63.7 per cent within the 
Law Management executive subcategory. This is 
truly an historic and long overdue achievement, 
testament to the professional skills, drive, and 
determination of women within the federal public 

service. It is also the fruition of a policy commit-
ment of past Liberal and Conservative governments 
spanning the Chrétien-Martin-Harper years when 
both political and public service leaderships priori-
tized the goal of gender equity within the executive 
ranks of the federal public service.




